Does my mentor hold current LSLS (Listening and Spoken Language Specialist)
certification?

Is my mentor a clinician or educator | would like to emulate? Does my mentor
provide excellent, family-centered listening and spoken language intervention to
their own caseload?

Is my mentor knowledgeable about the LSLS certification process?

Does my mentor arrive on time and prepared for our scheduled appointments?

Does my mentor model and explain new strategies and techniques to me?

Does my mentor give me a chance to try new strategies and techniques during the
session and give me feedback on how to improve?

Does my mentor give me feedback on my performance (both strengths and areas
that need work) after each meeting or observation?

Does my mentor stay current with research and professional development activities
in the field?

Does my mentor respect and support my language and culture and the language(s)
and culture(s) of the families | serve?

Does my mentor seek more information for me if | ask a question they are not able
to answer?

Does my mentor participate in continuing education events to learn more about how
to be a better Listening and Spoken Language Specialist and mentor?

Does my mentor direct me to continuing education opportunities that will help
improve my practice and prepare me for the LSLS certification exam?

Does my mentor ask me what my goals are and plan activities accordingly?
Do | leave each session feeling confident in my ability to improve my own practice?
Does my mentor welcome my questions and input?

Does my mentor display a positive, encouraging attitude toward me?
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